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A. Suter (Milan),  "Enzymatic Detersives"; C. Gomez 
Herrera (Insti tuto de la Grasa y sus Derivados, Seville), 
"Activities of the Commission of Methods of Testing of 
the Spanish Committee on Detergency"; K. H. Nieuwenhuis 
(Insti tuut vor Textielreiniging T. N. O., Delft, Holland),  
"Popular  New Detergents in the Netherlands and Methods 
for Their Evaluation";  E. E. Lindermer (Ciba S. A., 
Basel), "The Application , Incorporation and Formulation 
of Fluorescent Brighteners for  Modern Detergents in Rela- 
tion to the Advertising Claim of Detergent Makers 'whitest 
whiteness '" ;  H. Briisehweiler (EidgenBssisehe Material- 
priifungs und Versuchanstalt fiir Industrie, Bauwesen und 
Gewerbe, St. Gallen), "Testing Detergents with Artificially 
Soiled and Unsoiled EMPA Test Fabr ics" ;  A. Lusetti 
(Unione Nazionale Autonoma Tintorie, Puliture a Seceo, 
Lavanderie, Milan), "The Use of Detergents in Industr ial  
Laundries"; A. M. Fontanell i  (Federazione Associazioni 
Regionali Economi, Milan), "Detersives for Use in Hos- 
pitals and Other Large Communities"; N. Fumagall i  
(Candy S. P. A., Brugherio, Milan), "Proposal  for  the 
Appointment of a Study Committee for the Preparat ion 
of a Standard for the Evaluation of the Effectiveness of 
Detersives Used in Domestic Laundries." 

The meeting was highly successful in terms of the in- 
teresting reports presented and the large number of at- 
tendees, including the most representative members of 
I ta l ian and foreign industries in the field of detergents, 
of detergent raw materials, of domestic and industrial 
washing machines, as well as of large communities (hos- 
pitals, hotels, asylums, etc.). 

During the symposium the possibilities h a v e  been set 
forth for a control of detergent performance on the par t  
of the Dutch, German and Swiss Institutes. The ever- 
increasing improvement of use characteristics of some 
detergent categories have been emphasized. The possibility 
of employment of a new detergent category has been ex- 
posed, based on concepts other than those of most com- 

monly  used products (reference is made to the paper  on 
enzymatic detergents). 

On the par t  of major consumers and of washing machine 
manufacturers an increment has been anticipated of :the 
studies on the washing process characteristics with their 
respective requirements. 

The util i ty has also been underscored of enhancing the 
potentiali ty of the surfactants laboratory by the Experi-  
mental Station for Fa t s  and Oils, in order to make it 
possible to perform consulting and controlling functions 
as it  is done already with competence by similar specialized 
foreign institutes. 

Also, for  this purpose the appointment has been pro- 
posed of a commission or a study group, charged with pro- 
nmting further research on washing and detergent per- 
formanee. The representative of the Societg I ta l iana per 
lo Studio delle Sostanze Grasse has promised his support  
for ~the purpose of hav ing  a meeting promoted by the 
Society itself, of the  parties interested in the problem in 
order to discuss the role of the appropr ia te  future program. 

Olive Oil and MEC 

Effective Nov. 1, 1966, the communitary act on fa t ty  
materials has come into force. Acco rd ing  to this act, a 
production premium is granted to olive growers in the  
European Economic Community (EEC) countries (Italy,  
France,  Federal  Germany, Netherlands, Luxemburg and 
Belgium). 

The premium is ca. 200 lire per  kilo; consequently, the 
price Of olive oil in the EEC area has proport ionally de- 
creased. The country deriving the highest benefit from 
the MEC act is I taly,  the major olive producer in the 
Community. 

AOCS "Volunteer Executive" 
Makes Friends in the Middle East 
IESC Representative Surveys Food IndUstry in Iran 

J A O C S  is fortunate ' in  having the following Special re- 
port from J. A. Skogstrom (1956) on his overseas service 
in the International Executive Service Corps ( IESC) .  Mr. 
Skogstrom and the group he represented on this  tour 
are unique in their achievements in developing vitally 
needed industries overseas. 

Mr. and Mrs. J. A. Skogstrom, of P, ahn Desert, Cal i f . ,  
recently returned from a tour of the Middle East  and 
Europe. They spent six months in Iran,  Mr. Skogstrom 
working as a volunteer for tl~e International  Executive 
Service Corps. He acted as a consultant ,to the Industr ial  
and Mining Development Bank of I r an  on agricultural 
and food industry projects.  

One vitally important  segment of I ran 's  economy, and 
that of the entire world, for  that matter, is the develop- 
ment of improved agricultural practices a s  well as sound 
food processing and distribution methods. 

The Bank had requested the services of an IESC execu- 
tive with broad experii~nee in the food purchasing and 
merchandising, canning~ preserving, processing, and cold 
storage operations, as well as in the fish, fertilizer and 
animal feed industries. 

Since he has had more than 30 years'  experience in 
all phases of the £0od and chemical industries, with such 
firms as Procter & Gamble, Kroger  and Safeway food 
chains, Hunt  Foods and Langendorf Bakeries, Mr. Skog- 
strom was requested to undertake the assignnmnt. 

In  recent years Iran,  under the leadership of the Shah, 
has seen an increasing development of the free enterprise 
system that has fused new life into this ancient country. 
The country has a wealth of basic natural  resources and 
an oversupply of labor .  Yet its available work force is 
mainly unskil!ed. I t  ~s estimated that, in m'der to main- 
ta in  its upsurge in its standard of living, I ran  must pro- 
vide at least one million new jobs. The manpower is avail- 
able and abundant, but the crucial problem is the lack of 
well-trained management personnel to assmne responsi- 
bility and to  develop the  labor potential. T h e  country 
needs more food and a better balanced diet for its growing 
population and improving standard of living. 

During the early stages of the food industry project,  
Mr: Skogstrom vis i ted the agricultural and citrus-produc- 
ing areas of the country to study methods, availability of 
the various products, harvesting, storage, grading, trans- 
por ta t ion  and distribution, either to markets for  immediate 
sale, or to pla;ats for pr0cessing~ preserving and storage. 
He also spent time at some of the principal  processing 
and canning factories to study their :operations and 
methods, and looked in on 'one of the country's leading 
sausage manufacturers, with an eye to improving certain 
production practices and the quality and  marketabili ty of 
the finished product. 

Specific Recommendations Produced by Study 

By the end of his assignment, Mr. Skogstrom was able 
to report  t o  the Bank's management on a canning and 
f r u i t  and vegetable Processing operation which had been 
handicapped by poor equipment and lack of technical 
competence; cold storage plants;  the citrus industry, with 
part icular  attention to lime products;  soybean cultivation 
and processing, agricultural improvemeats;  meat produc- 
tion and refr igerat ion;  and the catching', storage, preser- 
-ration and distribution of fish and fish By-products from 
the Persian Gulf. Recommendations were made to increase 
manufacture and the use of chemical fm:tilizers to improve 
crop output, and on distribution of products, both from 
the standpoint of the domestic market  and, where possible, 
the export market. 

Just  before he left Iran,  Mr. Skogstrom wrote: "I have 
travelled from the Caspian Sea to the Persian Gulf evalu- 
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HARD BUTTERS TECHNOLOGIST 
Growth/career  opportunity for person experienced in the 
chemistry of hard butters and other hydrogenated products 
plus famil iar i ty  wi th  processing techniques in the field. 
Broad exposure as integral  part of new division involv ing  
laboratory inves t igat ive  work combined with technical  ser- 
vice responsibil it ies.  BS degree chemistry or food technology;  
l o c a t i o n - - N e w  York area. Send resume, salary ideas; in- 
quiries s tr ict ly  confidential. 

ALSO: Opening for Q.C. Chemist, degree chemistry or food 
technology; West  Coast location; send resume. 

Box 453, American Oil Chemists' Society.  

D E V E L O P M E N T  CHEMISTS OR CHEMICAL ENGI-  
I~EERS. Expans ion  creates need for creative,  self -start ing 
chemists  and chemical engineers.  Our never  ending search 
for new industrial  and edible products creates excel lent  op- 
portunity  for personal and professional  growth. 

B.S. or M.S. wi th  2-7  years experience in edible oil, f a t ty  
acid, or chemical specia l ty  field. Ass ignments  in Research 
and Development  Laboratories  wil l  involve  product and pro- 
cess development and technical  service.  Wil l  include l iaison 
wi th  manufacturing and marketing.  

I f  you want  to associate  wi th  a dynamic, aggressive,  diver- 
sified company, send your r~sum6 and salary requirements to: 
Director of Personnel,  Drew Chemical Corporation, 416 Divi-  
sion Street,  Boonton, N e w  Jersey,  07005. 

• "Volunteer Execu t f re" . . .  
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ating agriculture and food processing, as requested in my 
assignment. I have had a most rewarding opportunity to 
advise and counsel the Bank, Government agencies, and 
private sector investors on the tremendous needs and po- 
tentials in the agricultural areas and food industries in 
Iran." During his stay, Mr. Skogstrom also had time to 
study some of the food industry practices in Lebanon 
and Israel. The Bank officials were very pleased with his 
recommendations and are now well under way with an 
action program. 

Skogstrom volunteered for the International Executive 
Service Corps several years ago when it was first 
organized. 

As reported below by the National Industrial Confer- 
ence Board, the idea of an "executive peace corps" goes 
back to 1958, when Donald David, chairman o£ the Com- 
mittee for Economic Development, urged industry to send 
some of its best talent to assist emerging countries under 
government sponsorship. The idea was picked up and 
pushed by Senators Javits of New York and Hartke of 
Indiana. Their interest was echoed by David Rockefeller, 
president of the Chase Manhattan Bank and now Board 
Chairman of IESC, when he addressed the 13th Interna- 
tional Management Congress in 1963. However, Rocke- 
feller's proposal had a slightly different twist. He pro- 
posed the establishment of a "managerial task force of 
free enterprise," sponsored, directed and staffed by private 
industry of the developed countries. 

A synthesis of these ideas produced IESC, which be- 
gan with an organizing committee in March, 1964. 

The Corps assembled a full-time headquarters staff, 
and sent its first volunteer overseas in January 1965. 

Since then it has completed 72 projects, has 36 others under 
way, and has more than 100 more under consideration. 

IESO Defined 
IESC is a private, nonprofit, nongovernment agency, 

staffed and directed by private business. The list of its 
Board of Directors reads like a "Who's Who in American 
Business." For its president, IESC selected a man ex- 
perienced in both industry and government, Frank  Pace, 
Jr., former Secretary of the Army and former chairman 
of General Dynamics. 

A grant from the Agency for International Develop- 
ment (AID) provided the initial support for IESC. In  
fact, some of its financial support still comes from AID, 
but IESC plans to move further away from government 
sponsorship by gathering funds from business contributions. 

The stated objective of IESC is to aid in economic de- 
velopment, particularly to help build "a strong base of 
vigorous private enterprise," in developing nations. Its 
modus operandi calls for experienced US executives to 
work with individual companies on a man-to-man, business- 
to-business basis. Therefore, IESC does not accept proj- 
ects from foreign governments unless there appears to be 
a direct relationship between the governmental program 
and the success of the country's privately owned firms. 

All IESC projects deal with small or medium-sized 
firms engaged in a wide range of marketing, manufactur- 
ing, and service activities. Projects already completed in- 
clude work with companies in the fields of metal fabri- 
cating, plastics, household appliances, pharmaceuticals, 
construction, banking, and agricultural equipment. 

These diverse projects have taken place in Latin Amer- 
ica, the Middle East, North Africa, and Southeast Asia. 
IESC has no plans to undertake operations in western 
Europe or in any other region where business has already 
attained a reasonable level of sophistication. Since it 
operates only in countries where free enterprise is encour- 
aged, it has no projects behind the Iron Curtain. 

Most projects begin with a request for help from a 
foreign company. Usually the company has read about 
IESC;  very likely news of IESC comes to the company 
owners from another company which has already had an 
IESC executive-in-residence. A growing number of refer- 
rals come from AID personnel overseas who may see a 
company which could effectively use the caliber o£ men 
available through IESC. The Corps also screens requests 
for assistance through their Area Directors in various 
overseas locations. Most companies make their contact 
through the Corps' Area Director, or, if one exists, 
through the Corps' representative in the individual coun- 
try. Or the company may write directly to IESC's New 
York headquarters. 

Executives "On Loan" 
More than 80 per cent of IESC executives are success- 

ful businessmen who have retired from their regular ca- 
reer jobs. IESC characterizes the typical volunteer as 
a man who realizes he is still a productive person and 
wants to put to use the knowledge he has amassed through- 
out his career. Many are early retirees; some took early 
retirement to accept an IESC overseas assignment. Some 
of the Area Directors are former overseas-operations ex- 
ecutives of US companieu who chose to stay overseas when 
they reached retirement age. While most of the volunteers 
are in their mid-sixties or late fifties, there is a sprinkling 
of men in their forties. The latter are the "mid-career" 
men, on loan from their companies. 

Per diem living expenses and transportation costs are 
sufficient for the volunteer and his wife. In  fact, almost 
all volunteers are accompanied by their wives. The wife 
of one veteran executive said, "We had travelled exten- 
sively, but often we went on one of those eleven-countries- 
in-fourteen-days type of tours. This experience gave us 
the opportunity to know the people in their homes, to get 
to know them as people." 

This was also the Skogstroms' experience, and in their 
own words, the most rewarding experience in their lives 
to date. 
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